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Renmark North Primary School is located approximately 10 km from the town of Renmark and is nestled amongst
vineyards and fruit properties.
Our curriculum is focussed upon developing independent lifelong learners with a major focus on literacy and numeracy.
Renmark North Primary School demonstrated once again what great results can be achieved when staff, students and
parents work together as a team to achieve identified goals. The support of parents and the significant impact that they
have on the school cannot be underestimated.
After the schools External Review in Term One there became a clearer focus for our site prorities. Through effective
leadership there is a strategic direction of planning and targeted interventions aiming for whole-school improvement.
The following directions will be implemented and a focus over the next 4 years will be to:
1. Proritise whole-staff Professional Learning that has a strategic focus on areas that will provide the greatest leverage to
embed consistent pedagogy and application across the school.
2. Extend the collegial conversations across the site to develop student voice for learning, through involvement in
learning intentions, transformational tasks and success criteria that promote higher-order thinking to increase levels of
intellectual stretch.
3. Engage the Governing Council and the parent community in refining and improving current communication channels,
particulary in regards to student learning outcomes.
The site has invested in Professional Development for three years in the Visible Learning Corwin Collaborative Impact
Program (CIP). 2017 was the first year of the program with significant support and whole school training for teaching staff
provided; this included two Pupil Free days and targeted TRT days for collaborative planning with Literacy and Numeracy
leader and Impaact Coach.
Focus areas from the CIP include:
1.Visible Learner - Shared definition of an effective learner at RNPS. Learning intentions and success criteria.
2. Know Thy Impact - Using data to inform planning and learning.
3. Inspired and Passionate Teachers - Dialogue, not monologue.
4. Effective Feedback - Building relational trust. Effective feedback to support progression.
5. Aligned Systems and Processes - Common language of learning (involving stakeholders). Walk-through/observations.

From a student perspective 2017 highlights included:
High participation rates in a wide number of SAPSASA sports with the highlight being student selections for SAPSASA
representation in Netball, Cricket, Athletics, Swimming, Soccer and Football.
The continued growth of the choir and their participation in the Riverland Primary Schools' Music Festival.
The ongoing visit by Footsteps and Music is Fun. They are now Renmark North Primary School traditions and bring a
great depth of fun and learning to the school.
The emphasis on camps and local excursions for Renmark North Primary School students. A great deal of work for the
teachers, but the rewards are obvious for all to see.
Transition programmes took place for incoming Preschoolers, the new Receptions and the Year 7 students, to ensure a
smooth move in 2018 to the students' respective sites. These programmes required meticulous planning by staff.
SRC started designing and creating a Nature Play Space and Garden area. They worked closely with our Student
Counsellor and Groundsman. Future completion of this area will continue in 2018.
SRC organised their first Rainbow Run, which was strongly supported by the wider school community, and will be an
annual event in the schools calendar.
From a parent perspective the obvious highlight of Term 4 was another very successful Continental. 2017 was the
Continental's 60th year celebration. The planning and organising committee, which included staff and parents, made this
event a huge success. The Continental is an important event for the Renmark North Community that brings eveyone
together for a fantastic evening.
2017 was an extremely busy year in my first year as Principal at Renmark North. It has been a year of reflection and
review. 2018 will be a year of Change!
Mary Shannon
Principal of Renmark North Primary School and Preschool

As members of the Governing Council we are proud as a collective to contribute to the governance of our school in
partnership with the staff, students and families. Governing Council provides a great platform for parents and staff to
connect in setting the direction of our school.
This year, in 2017:
- We warmly welcomed Ms Mary Shannon to our school as Principal.
- We farewelled our Year 7 students and are set to welcome our new students and families to our Preschool and
Reception.
- Well done to the Student Representative Council (SRC). Your ideas, input and working together are achieving great
outcomes for our school. Thank you for presenting to Governing Council and sharing your voice. The Rainbow Run was
a fantastic event.
- Sport is an important part of wellbeing and it was great to see strong participation numbers again. Congratulations to all
students who represented their house at our Sports Day and our school at SAPSASA events. Your willingness to
compete and sportsmanship is to be commended.
- The arts and cultural activities provide students with a great avenue to explore and widen their perspective and
understanding, and activate their senses and creativity. The choir is a hugely successful initiative.
- It was really exciting to see so many students undertake the UNI of NSW testing. This is a great example of the
supportive and growth culture at our school with ‘giving it a go’.
- The Continental is our major fundraiser and this year marked our 60th year. The Continental creates an opportunity for
us to showcase our school to the wider community and most importantly provides an opportunity for everyone to connect
in a fun filled way. We are proud to continue the tradition and provide a multicultural community event….and how great
was the flash mob 'Dance Through the Ages!' Thank you to everyone who supported the event through donations of
goods and time, or attendance.
- As part of the External Review, clear directions were provided and have been developed into action plans, which will be
addressed over time. The main focus is on Learning and Communication.
- Our Site Improvement Plan continues to progress and will result in many beneficial initiatives for our school.
- A notable positive outcome for the year is the resolution and acquisition of the school bus. This has been a useful
addition for our schools resources.
To our students and families, thank you for choosing to be a part of and contributing towards our school community.
Thank you to our teachers and support staff, who’s positive commitment to learning, ensures that every student has the
opportunity to maximise their potential while at RNPS.
A special thank you to our volunteers for your continued enthusiasm and dedication to our school. Our volunteers
provide a number of additional support services.
An extended special mention to the Fundraising Committee, Continental Committee and Governing Council members –
WOW. Thank you for your tireless efforts.
Congratulations to the whole of RNPS school community on a fabulous 2017.
Veronica Rothe
Governing Council Chairperson

QA1: Educational Program and Practice
Children are at the centre of everything we do; session time is focused on children in our care.
Trusting two way relationships have been developed and knowledge of each child’s interests, abilities, culture and
experience has been established.
Staff observe children’s play and respond to their interests.
The daily routine allows children large blocks of uninterrupted time in which to think, investigate and explore.
Children’s voice and reflection drive ideas, topics and activities for development in our hands on program.
Appsessment was implemented to improve communication with parents and increase their voice and involvement.
Processes of personalising the Learning cycle are reflective of the child and show the whole child in profile.
Staff reflect daily to develop opportunities for the following day and use individual notes to collaborate on possible
learning, noted in Learning Journey folder and through Children’s files folder.
QA2: Children's Health and Safety
All staff have current First Aid qualifications.
Policies and procedures for health and wellbeing are reviewed and updated with Renmark North Primary School.
Procedures for emergency are connected and drills followed with the school and in the preschool.
Staff encourage and promote healthy eating habits and families and children are responsive.
Ongoing development of outdoor play area continuing.
QA3: Physical Environment
Our open and abundant areas both indoors and outdoors, encourage children to develop and extend their interests.
Children embrace the environment and are inspired and supported to extend and challenge their imagination and
personal skills in a safe and secure setting.
QA4: Staffing Arrangements
Staff are professional and work closely to provide an environment that is rich and meaningful to the children.
QA5: Relationships with Children
We are available, approachable and engaged with children throughout the whole day. Our knowledge of and
relationships with the families is expansive, supportive and open.
QA6: Collaborative Partnerships with Families and Communities
Our preschool has a warm cohesive community feel and we work with families forming early links through Playgroup and
continuity through the onsite primary school.
Our involvement with the school ensures an ongoing and smooth transition process.
QA7: Leadership and Service Management
As a site based preschool we share many of the roles across the site- Principal and administrative officers follow up on
performance management, induction, staffing and rudimentary roles and contracts of cleaning and staffing allocation.

Our site priorities as outlined in our Site Improvement Plan (2016-2018) are Literacy, with a focus on Reading and
Writing; Numeracy, with the focus being inspirational pedagogy; and Wellbeing. Our vision is: Empowering all students
to become life-long learners who are responsible, productive and engaged citizens, striving for their personal best in our
ever-changing world.
At our site the majority of students are compliant, well-behaved students. However, in accordance with our vision
statement and site priorities, in 2017 we aimed to deepen and enrich the learning experience - it is not enough for our
students to be simply compliant - they needed to be more engaged in their learning, understanding what they were
learning and why, and what they need to do next in their learning and how to achieve it. To achieve this our school opted
in to the three year Corwin (Visible Learning) project, along with two thirds of Riverland schools. Staff have been
exposed to elements of Visible Learning and Carol Dweck's Growth Mindset.
The site also was involved in an External School Review at the beginning of Term 2. Outcomes from the External
Review stated that Renmark North Primary School is on a year of reflection and review. Effective leadership is providing
strategic direction, planning and targeted interventions aiming for whole-school improvement.
The school will be implementing the following directions:
1. Prioritise whole-staff Professional Learning that has a strategic focus on areas that will provide the greatest leverage
to embed consistent pedagogy and application across the school.
2. Extend the collegial conversations across the site to develop student voice for learning, through involvement in
learning intentions, transformational tasks and success criteria that promote higher-order thinking to increase levels of
intellectual stretch.
3. Engage the Governing Council and the parent community in refining and improving current communication channels,
particularly in regards to student learning outcomes.
Based on the school's current performance the school will be reviewed again in 2021.
Our Wellbeing Improvement Strategies, with a focus on student leadership, included students taking on more
responsibilities. We continued with Play is the Way, Better Buddies, an active SRC and various projects. The
development of a mud kitchen and nature play area behind the sandpit was designed and inspired by the SRC. This
project will continue to be finalised in 2018 with support from parents and community. The introduction of the KidsMatter
Initiative and working through Component One:Positive School Community, supported our external review direction of
engaging Governing Council and parent community. The establishment of an Action Team including staff, students,
community members and parents will drive improvement in 2018.
Through the work of the Student Wellbeing Leader and Pastoral Support Worker targeted intervention and programs
were initiated to support students with behaviour and social and emotional concerns. Programs included: Kimochis,
Drum Beat, Art Therapy, Lunch programs, Learning Assistance Program (LAP) volunteers and What's the Buzz.
Performance Development Plans were a vital component of Performance Development meetings with all staff. These
plans included sharing, mentoring, learning from each other in staff meetings and year level meetings. 2018 will see the
adoption of the new DECD Performance and Development proforma. Early Career Teachers (ECT) ( 2) were supported
through resource funding for extra release with a Mentor to further develop, discuss and improve teacher pedagogy and
performance. The ECT program provides the resources and training for teachers to move from Graduate to Proficient in
their first 3 years.

* There is a clear indication that the school needs to further investigate and address the number of students who are not
achieving DECD SEA in Year 3 Reading and Numeracy.
* In Reading and Numeracy in years 5 and 7 there was improvement in the number of students who achieved DECD SEA
when compared to 2016 results.
* In Reading progress, the year 3 to 5 cohort demonstrated average progress. The year 5 to 7 cohort had no students
demonstrate upper level progress and a significant number had low progress.
* In Numeracy progress, the year 3 to 5 cohort demonstrated above average progress, with 40% of students achieveing
upper level progress. The year 5 to 7 cohort had a similar pattern to their reading progress with only 6% achieving upper
level progress.
* In regards to NAPLAN higher band achievement, overall the number of students is low. The highest percentage of
students achieveing upper two bands was 33% in Year 5 Reading.
In order to further investigate and address these results, the school will immplement high impact literacy and numeracy
strategies as part of the DECD Literacy and Numeracy First focus for 2018, as well as continue teacher training and
development through the CIP.
Regular assessment and intervention effectiveness will be a priority and closely monitored through observations,
learner-focussed conversations and Performance Development processes.

Attendance rates were slightly under the DECD requirement of 95%. In part, this was due to a few children
who had more absences than usual, especially from the Year 3 contingent, which is comparative to historical
data from previous years with this cohort.
Every family whose child or children had high absentee rates was contacted by letter and in some cases by
phone, to stress the importance of regular attendance at school.
School attendance is monitored closely through our attendance policy guidelines and this will continue in
2018.
On a daily basis, student absences are queried in order that the correct code is recorded, and if
students are absent for more than three days in a row without a prior explanation, parents are contacted by
the Principal or school leader.
One student has been exempted for reduced time at school each term due to behavioural concerns. This has
been recorded and documented accordingly.
Another student was absent on several occasions due to ongoing family circumstances of Mental Health.
Several meetings, phone calls and follow up sessions at school were supported through the DECD Social
Worker - Attendance and Engagement officer. All documentation has been rigorous.

Preschool attendance and enrolment continues to be high. 18 enrolments have been retained, attending the
school in the 2018 school year. 10 preschool children have siblings in the Primary school.

Each class has a Learning Levels chart on which students are placed, according to their behaviour and
learning. Students start at the same level and need to earn the right to go up to higher levels. The higher the
level, the more
choice and freedom the students have around flexible learning; thus it is highly desirable for students to want
to climb to the top.
One student is receiving RAPP funding for one-to-one support during the time they are at school. Reduced
time at school has been endorsed through Support Services and Exception processes. Take Homes for this
student were 9.
School Data for 2017: Suspensions = 3; Internal Suspensions = 7; Take Homes = 12

Parent Opinion Survey
Twenty three parents responded to the survey compared to ten the year before. Overall, the data showed that
most parents indicated that they agree or strongly agree with the statements. The standout responses were
for the statement 'I can talk to my child's teachers about my concerns' 43% strongly agree and 'My child likes
being at this school' 48% strongly agree. Some of the concerning indicators that scored lower included: 'My
child's learning needs are being met at this school' and 'This school works with me to support my child's
learning' with a 3.6 average rating. Communication about student learning to our school community has been
identified also through our External Review Process and is a priority for the 2018 school year.
Staff Opinion Survey
It was pleasing to see that 14 staff responded. It was pleasing to note that the following statements received
the highest percentage, in the agree and strongly agree category, of 100% 'Teachers at this school expect
students to do their best' , 'Teachers at this school treat students fairly' and 'This school looks for ways to
improve'. The lowest statements that scored a 3.2 rating were 'The school is well maintained' and Students'
learning needs are being met at this school'. A clearer focus around Learning Intentions and Success Criteria
will support the learning needs of all students. As for the grounds, there are many projects in the pipeline
through facilities that will support this improvement in 2018.
Student Opinion Survey
107 students took part in the student survey out of a possible 140. The lowest rating scores of - 3.7 and 3.8 was for the statement 'My school is well maintained' and 'Student Behaviour is well managed by the school'
Overall, the scores were very positive, with all other statements scoring over 4. The top score was for the
statement 'My teachers expect me to do my best' (4.6), which also was the top score for the teachers, for the
corresponding statement. All other scores were between 4 and 4.4. Students at this school feel safe, like
being at school and teachers motivate them to learn.
Preschool Opinion Survey
Overall there were only three parents that responded to the survey out of eighteen.
1. Quality of the Teaching and Learning
All scores indicated above a rating of 4 for all areas. The highest 2 statements being 'Teachers are
enthusiastic in their teaching' and 'My child's teachers make learning interesting and enjoyable.
2. Support of Learning
Scores ranged from a low of 3.7 to a 5. All responses were either Agree, Strongly agree, Neutral or Don't
know. There was only one answer for Disagree for this part of the survey which was for the question 'This
preschool provides a safe and secure environment'.
3. Relationships and Communication
Scores ranged from a low of 3.7 to a 4.7. Lower responses tended to center around parents being involved in
preschool and knowing how their child was doing.
4. Leadership and Decision-Making
One of the pleasing responses was 'The Preschool includes parents and community in decision making' with
a 5.3 average. An area for improvement was 'The Preschool seeks parents' opinions about educational
programs.

This year we saw a few changes throughout the year. This was due to several factors. Some of these factors
included: families leaving due to change in work placement, therefore leaving the area; Custody and
Guardianship placements; changing schools due to bus behaviour and ineligibility. Preschool had an enrolment
of 20 children attending for the year, predicted 18 attending the school in 2018.

In 2017, all screening was up to date and processed online in accordance with DECD policy.

$1,885,774.90
$1,486.78
$60,161.98
$24,598.50
$2,3381.15

Plans developed for individual
students

Equity

Improved resources
Teacher understanding of
requirements

Release time for teachers for planning purposes.

Subsidising of bus travel, accommodation at camps, travel to special events such
as the Anzac memorial, partial funding of special performances such as
Footsteps, funding of UNSW Student testing - in Maths, Science and English for
volunteer students, funding of class excursions - all funded to ease the strain on
local families who often experience hardships due to living in rural or isolated
locations.
Creation of resources to supplement the First Language programmes.
Teachers - Professional Learning days, conferences, Curriculum Support days to
engage in planning using the Australian Curriculum.

Student wellbeing leader position - resources to fund activities run by the student
wellbeing leader.
e.g.Better Buddies programme to support social and emotional learning.

N/A

N/A

Extra SSO time to support individual and group work - Multilit, Minilit, other
programs

Improvement in wellbeing and
positive relationships

Improved results in Reading

Utilising data effectively

Release time for teachers to plan for the complexities in their class, allowing them
to have access to data to determine where to go next with EALD students.

N/A

Improved behaviour of students

Resources bought for use in special projects/programmes - run by the principal,
PCW, student wellbeing leader and teachers

A high level of numeracy was noted.

Speech patterns developed and
programs were set in place that ensured
calm and included access to the
Preschool schedule.

Including and raising awareness of the
cultures represented in our families gives
a broader and more inclusive
understanding of our school community
for all.

Funding was used to increase staff to enable children to individually focus on their personal
level of understanding in early reading and writing practices/awareness. A strong focus on
phonemic awareness and positive early reading patterns, ‘book look’ and mini readers for
home sharing along with Preschool library borrowing developed a love of reading/sharing
stories. A high level of numeracy was noted as children had constant numerical challenges,
provocations and open ended tasks, allowing them to challenge and stretch to their maximum
understanding, with measuring, counting, value, collections and mathematical awareness in
their world.

Utilising staff to support individual programs for children with identified disabilities and in need
of support, enabled these children to progress at their personal level with security in the
knowledge that they were understood and that their own interests and needs were targeted and
catered for.

Support for families to include them in the information and understanding of the Preschool
setting meant that the families knew what was happening and the liaison between the school
setting and home was relaxed and clear. The relationship and positive support was immense
as were the children’s progress and understanding.

