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Renmark North Primary School is located approximately 10 km from the town of Renmark and is nestled amongst
vineyards and fruit properties.
Our curriculum is focussed upon developing independent lifelong learners with a major focus on literacy and numeracy.
Renmark North Primary School demonstrated once again what great results can be achieved when staff, students and
parents work together as a team to achieve identified goals. The support of parents and the significant impact that they
have on the school cannot be underestimated.
This year was our second year of Professional Development in the Visible Learning Corwin Collaborative Impact Program
(CIP). 2018 saw significant support and whole school training for teaching staff; this included two Pupil Free days and targeted
TRT days for collaborative planning with Literacy and Numeracy leader and Impact Coach with peer colleagues from the same
year group. 2019 will be our final year to establish our site and to embed our practices focusing on Learning Intentions and
Success criteria where students have an understanding of 'where they are' and 'where they need to go next' in their learning.
Focus areas from the CIP in 2018 included:
1.Visible Learner - Shared definition of an effective learner at RNPS. Learning intentions and success criteria.
2. Know Thy Impact - Using data to inform planning and learning.
3. Inspired and Passionate Teachers - Dialogue, not monologue.
4. Effective Feedback - Building relational trust. Effective feedback to support progression.
5. Aligned Systems and Processes - Common language of learning (involving stakeholders). Walk-through/observations.
Focus areas from the CIP in 2019 include:
1.Visible Learner - Defining next learning steps. Embedding and consolidation of Learning Intentions and Success Criteria.
2. Know Thy Impact - Whole school approach to assessment and reporting. Portfolios of student learning.
3. Inspired and Passionate Teachers - Identify peer teachers to work collaboratively with Impact Coach each week. Provide
feedback and implement changes from feedback suggestions.
4. Effective Feedback - Teaching students to seek, give and take feedback. More frequent peer observations.
5. Aligned Systems and Processes - Common language of learning (involving stakeholders). Walk-through/observations.
From a student perspective 2018 highlights included:
High participation rates in a wide number of SAPSASA sports with the highlight being student selections for SAPSASA
representation in Netball, Cricket, Athletics, Swimming, Soccer and Football.
The continued growth of the choir and their participation in the Riverland Primary Schools' Music Festival. A special thank you
to Mrs Helen McInerney for her continued support and encouragement to the choir.
The ongoing visit by Footsteps. Which brings a great depth of fun and learning to the school.
The emphasis on camps and local excursions for Renmark North Primary School students. A great deal of work for the
teachers, but the rewards are obvious for all to see.
Transition programmes took place for incoming Preschoolers, the new Receptions and the Year 7 students, to ensure a smooth
move in 2019 to the students' respective sites. These programmes required meticulous planning by staff.
Student Leaders worked with the Grounds Committee, Student Wellbeing Leader and Groundsman to design and create a
Nature Play Space and front of school garden area. This area is now being utilised by all students and is a welcoming and
inviting space.
Student Leaders with the support from the Student Wellbeing Leader organised another very successful Rainbow Run, which
was strongly supported by the wider school community. They also held a very successful Farmers day to raise money for the
farmers in drought stricken areas.
From a parent perspective the obvious highlight of Term 4 was another very successful Continental. 2018 was the Continentals
61st year. The planning and organising committee, which included staff and parents, made this event a huge success. The
Continental is an important event for the Renmark North Community that brings everyone together for a fantastic evening.
The school also held 2 open evenings where families were invited into the school. The school showcased a Literacy and STEM
evening. The Literacy night showcased reading and we were very luck to have had author Phil Cummins talk to families and
work with students. Our STEM evening showcased challenging activities students had been working on in class.
2018 was an extremely busy year at Renmark North. It has been a year of CHANGE!
In 2019 the school will implement the new Site Improvement Plan model. Currently our school is in the phase of 'Shift Gear'.
Through planning and discussion with staff and Governing Council our 2019 SIP has clear targets and goals to move Renmark
North forward!
Mary Shannon
Principal of Renmark North Primary School and Preschool
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Governing Council would like to thank the teaching staff, support staff, parents, families and most importantly our students at
Renmark North Primary School for choosing to be a part of and contributing towards our wonderful school community.
Through collaboration and with the positive commitment of our enthusiastic teaching and support staff, an encouraging and
focused site plan for the present and the future continues to be embed into all learning aspects towards a ‘whole school
approach’, maximising each students potential.
We provide a valuable educational environment for our students and also create a fun, engaging, supportive, safe and
flourishing community for the families of our school. Throughout the year our students were offered a diverse range of
extended activities which embrace the arts, sciences, sport, society and culture. Through the opportunities to join in with
playgroup, working bees, fundraising and social events our families connected to create and build on new and existing
friendships and actively contributed to the vibrancy of our school.
Thank you to all our volunteers and families in our school community for your continued generosity with the giving of time,
effort, goods and services. Your willingness and dedication reflects proudly in our school community.
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In 2018 the Preschool was assessed in Term 1 for National Quality Standards rating. A new teacher/educational leader, Tegan
Moldovan was appointed for Term 1 2018, while the service's nominated supervisor (the school principal Mary Shannon)
commenced Term 1 2017. The assessment and rating visit was conducted over two days, the authorised officer observed one
afternoon and one morning session.
Quality Standards Not Met - from assessment
Standard 1.1 The educational program enhances each child’s learning and development.
1.1.1 Curriculum decision making contributes to each child’s learning and development outcomes in relation to their identity,
connection with community, wellbeing, confidence as learners and effectiveness as communicators.
1.1.3 All aspects of the program, including routines, are organised in ways that maximise opportunities for each child’s learning.
Standard 1.3 Educators and co-ordinators take a planned and reflective approach to implementing the program for each child.
1.3.1 Each child’s learning and development is assessed or evaluated as part of an ongoing cycle of observation, analysing
learning, documentation, planning, implementation and reflection.
1.3.2 Critical reflection on children’s learning and development, both as individuals and in groups, drives program planning and
implementation.
Standard 2.2 Each child is protected.
2. 2.1 At all times, reasonable precautions and adequate supervision ensure children are protected from harm and hazard.
Standard 4.1 Staffing arrangements enhance children's learning and development.
4.1.1 The organisation of educators across the service supports children's learning and development.
Regular meetings throughout 2018, since the review, have been scheduled with the Early Childhood Leader Helen Barney, Site
Principal and Educational Leader Mary Shannon, Teacher/Educator Tegan Moldovan and other Preschool Educators/SSO's.
Discussions around 'everyone' being responsible for all children and their learning needs was a constant agenda item for
discussion. There is now a clear cycle of review in place that is constantly referred to at Staff meetings.
The authorised officer acknowledged that "While the service received an overall service rating of Working Towards National
Quality Standard, the educational leader/preschool teacher was able to articulate her intentions for the program and
improvements she would like to trial in regards to practices within the preschool. If ongoing support is provided by the approved
provider, school leader and other educators to enable these initiatives to be implemented (trialled and reflected upon) the
service would be well on its way to continuous improvement, in particular in Quality Area 1, Educational Program and Practice."
Mary Shannon
Educational Leader
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Our site priorities as outlined in our Site Improvement Plan (2016-2018) are:
Student Achievement and Effective Teaching (How do we ensure student growth, challenge, engagement and equity?)
Effective Leadership (How do leaders facilitate and support the achievement of our school vision?)
Engaging children, families and communities (How do we build our capacity to engage with children, families and the wider
community in our sharing, planning and decision making?)
Ongoing focus on improvement (How will we utilise an improvement cycle?)
Our vision is: Empowering all students to become life-long learners who are responsible, productive and engaged citizens,
striving for their personal best in our ever-changing world.
Our focus this year on the Site Improvement Plan was to prioritise our focus through a Visible Learning lense with the following
prioritise.
A whole school literacy and Numeracy approach through Visible Learning:
Focus on Big six in reading—Guided & Reciprocal Reading
Early years focus on Phonics—Jolly Phonics program
Differentiated intervention for all students that promotes higher order thinking to increase levels of intellectual stretch.—
Transforming Tasks
Targeted intervention for wave 2 and 3 students—through individualised literacy reading goal setting in ILP’s for all Students
Staff analysis and use of information from data sources—through Running Records, NAPLAN, PAT R to inform teaching.
Collaboratively plan and share teaching strategies with colleagues– through meetings with Lit & Num Improvement teacher
and Impact Coach / colleagues.
Use the AITSL standards for self assessment and embedded improvement strategies in Performance and Development plan.
Individualised numeracy goal setting in ILP’s for all students
Connecting maths to real life experiences with increased practice with worded problems
Linking maths to AC proficiencies and Achievement standards
Explicit teaching of skills and strategies
Staff analyse and use information from data sources: ie NAPLAN, PAT M and PASA to inform teaching
Our Wellbeing Improvement Strategies, with a focus on student leadership, included students taking on more responsibilities.
We continued with Play is the Way, Better Buddies, active Student Leaders and various projects.
Whole School Goals and Targets included:
Unpacking, exploring and embedding 5 dispositions of Communicator, Brave, Persistent, Resilient, Adaptable
Implementation of Child Protection Curriculum
Introduction / implementation of Play Pals to support and assist students in the yard
Growth mindset / intellectual stretch
SMART training
KidsMatter Action Team—implementing whole school goals of grounds and welcoming students
Whole School class Dojo
Go noodle—getting children moving
Play is the Way—whole school focus
What’s the Buzz—Junior Primary focus with Support Services
Drumbeat—Social and Emotional Regulation
Learning Design and Moderation was a major focus during 2018 and will continue in 2019. Teachers met across the Renmark
Loxton Partnership in like groups to plan and moderate Maths tasks throughout each term.
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* There is a clear indication that the school needs to further investigate and address the number of students who are not
achieving DECD SEA in Year 3 and 5 Reading and Numeracy.
School targets set in SIP for 2018 included:
65% of Year 3 students demonstrating expected achievement of Proficiency Band 3 or above in NAPLAN reading - 54% not
achieved
80% of Year 5 students demonstrating expected achievement of Proficiency Band 3 or above in NAPLAN reading - 55% not
achieved
60% of Year 3 students demonstrating expected achievement of Proficiency Band 3 or above in NAPLAN numeracy - 54% not
achieved
70% of Year 5 students demonstrating expected achievement of Proficiency Band 3 or above in NAPLAN numeracy - 55% not
achieved
* In Reading and Numeracy in year 7 there was improvement in the number of students who achieved DECD SEA when
compared to 2016 and 2017 results.
School targets set in SIP for 2018 included:
65% of Year 7 students demonstrating expected achievement of Proficiency Band 3 or above in NAPLAN reading - 80%
achieved
80% of Year 7 students demonstrating expected achievement of Proficiency Band 3 or above in NAPLAN numeracy - 85%
achieved
* In Reading progress, the year 3 to 5 cohort demonstrated 50% of students achieving middle to high progression. The year 5
to 7 cohort demonstrated 89% of students achieving middle to high progression.
* In Numeracy progress, the year 3 to 5 cohort demonstrated 75% of students achieving middle progression with no higher
progression. The year 5 to 7 cohort 74% of students achieving middle to high progression.
* In regards to NAPLAN higher band achievement, overall the number of students is low except for Numeracy Year 7.
School targets set in SIP for 2018 included:
30%of students in Year 5 to achieve in the higher bands 7 & 8 in NAPLAN reading - 18% achieved
35% of students in Year 7 to achieve in the higher bands 8 & 9 in NAPLAN reading - 10% achieved
20 % of students in Year 5 to achieve in the higher bands 7 & 8 in NAPLAN numeracy - 0% achieved
30% of students in Year 7 to achieve in the higher bands 8 & 9 in NAPLAN numeracy - 30% achieved
In order to further investigate and address these results, the school will implement high impact literacy and numeracy strategies
as part of the Departments Literacy and Numeracy Improvement Guide Books 2019, as well as continue teacher training and
development through the CIP.Regular assessment and intervention effectiveness will be a priority and closely monitored
through observations, learner-focussed conversations and Performance Development processes.

8

Attendance rates were slightly under the DECD requirement of 95%. In part, this was due to a few children
who had more absences than usual, especially from the Reception contingent.
Every family whose child or children had high absentee rates was contacted by letter and in some cases by phone,
to stress the importance of regular attendance at school.
School attendance is monitored closely through our attendance policy guidelines and this will continue in 2019.
On a daily basis, student absences are queried in order that the correct code is recorded, and if
students are absent for more than three days in a row without a prior explanation, parents are contacted by the
Principal or school leader.
Three students have been exempted for reduced time at school each term due to behavioural concerns. This has
been recorded and documented accordingly.
Another student was absent on several occasions due to ongoing family circumstances of Mental Health. Several
meetings, phone calls and follow up sessions at school were supported through the DECD Social Worker Attendance and Engagement officer. All documentation has been rigorous.
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Preschool attendance and enrolment was slightly down for 2018 and also will be for 2019. 14 enrolments have
been retained, attending the school in the 2019 school year. 6 preschool children have siblings in the Primary
school.

Each class has a Learning Levels chart on which students are placed, according to their behaviour and learning.
Students start at the same level and need to earn the right to go up to higher levels. The higher the level, the more
choice and freedom the students have around flexible learning; thus it is highly desirable for students to want to
climb to the top.
Two students are receiving RAPP funding for one-to-one support during the time they are at school. Reduced time
at school has been endorsed through Support Services and Exception processes.
School Data for 2018:
Exclusion = 1; Suspensions = 3; Internal Suspensions = 1; Take Homes = 20
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Parent Opinion Survey
Unfortunately due to the timing and short turn around of the new School Improvement Dashboard we had a very
poor return rate. Even though information was sent home through newsletter articles, SMS service message
reminder and letter home to all families. We only had a total of 2 respondents. The overall Renmark Loxton
Partnership were well down on respondents this year.
Staff engagement and culture
The following information comes from the 2018 staff survey, Perspective.
82% of staff participated in the Perspective staff survey. Of 28 staff invited 23 completed the survey
61% of staff were moderately of highly engaged with the site.
53% of staff reported that there was a positive climate at the site.
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Numbers continue to decline, resulting in classes decreasing from 6 to 5 in 2019. This is due to a large number of
year 7's leaving in 2018 (21) with 15 students coming in from the Preschool. Also some families choosing to move to
Catholic and Independent schools for personal reasons. Preschool enrolments for 2019 start at 14 with 10 starting at
the school in 2020.

In 2018, all screening was up to date and processed online in accordance with The Department policy.

13

$1834861.70
$3728.08
$56813.08
$18414.52
$201471.68

